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¥ MULTAN ELECTRIC POWER COMPANY LIMITED, MULTAN

JOB OPPORTUNITY FOR THE POST OF CHIEF EXECUTIVE OFFICER MEPCO

MEPCO is one of the biggest Distribution Companies of Electricity in the Public Sector serving more than 7 million
consumers having 17000+ employees with annual revenue base of approximately Rs. 410 Billion and consisting of
operational area covering 13 districts of Punjab. The Charter of MEPCO is to provide reliable and safe electric power supply
to its consumers in its jurisdiction. The services of dynamic and high caliber professional having Pakistani Nationality is
required for the post of “Chief Executive Officer” as per Terms & Conditions given hereunder:-

AREAS OF RESPONSIBILITY

- The Chief Executive Officer will report to the Board of Directors (MEPCO) during the tenure of the contract and will
work closely with BOD in the development of a strategic plan to advance the Company's mission and objectives as
well as to promote transparency and enhance revenue.

. The candidate must have the necessary skills, experience, ability and commitment to carry out the role efficiently and effectively.

- The candidate must possess personal qualities such as honesty, integrity, diligence, independence of mind and
fairness, and has the ability to represent a cohesive vision and strategy to all.

- The candidate must be capable to manage his debts or financial affairs prudently.

AGE, QUALIFICATIONS AND EXPERIENCE

i. The candidate must not be more than 62 years of age on the closing date of advertisement.
ii. The candidate must possess;

a. Bachelor degree in Engineering (Master degree in Engineering will be given the additional weightage) OR
b. Master degree in Business Administration / Public Administration / Management / Economics / Finance OR
C [Member of a recognized Body of Professional Accountants. |

iii. The candidate must possess at least 20 years experience (additional weightage will be given to Power Sector
experience), with at least 03 years Senior Management experience.

. If the candidate possesses experience of working in the Public Sector or Public Sector Company, his experience in a
position of BS-20 or equivalent to BS-20 whether on substantive basis or an additional charge or acting charge or
look after basis or upgraded to BS-20 shall qualify as Senior Management Experience.

. If the candidate possesses experience of working in the Private Sector, he shall mention organizational hierarchy and
reporting channel along with his position to ascertain the Senior Management Experience

REMUNERATION

Market-based competitive package will be offered commensurate with the candidate's qualifications and experience.

j 1 The service contract shall be for a period of three (3) years.

2 There will be an annual performance evaluation by the MEPCO Board of Directors and continuation of contract will
be subject to satisfactory performance and the contract can be terminated on the basis of poor performance or at
any time as deemed fit by MEPCO Board of Directors.

INSTRUCTIONS

Interested candidates having relevant qualifications and experience are encouraged to submit the printed copy of
application form placed at MEPCO website (www.mepco.com.pk) through courier service/registered post along with
the following documents:

a. A “Declaration” on Non Judicial stamp paper, duly signed by the applicant on the format available at the MEPCO
website that the applicant is not ineligible to act as a Chief Executive Officer, as per Fit and Proper Criteria prescribed
in the Schedule Il of the Public Sector Companies (Appointment of Chief Executive) Guidelines, 2015 and Schedule IV
of the State Owned Enterprises (Governance & Operations) Act, 2023.

b. Detailed CV, experience certificates dully accredited, recent passport size photograph, copy of CNIC.

(i Copies of Degrees/Testimonials preferably verified by the Higher Education Commission or the Professional Body or
Association whichever is relevant. However, the short listed candidates will have to provide/bring the copy of
degrees / testimonial duly verified at the time of interview. Moreover, MEPCO reserves the right to carry out the
further re-verification process for the selected candidates.

. The serving employee will have to resign from his original job (if selected) and provide relieving certificate.

. The candidates already serving in Govt./Semi Govt./Autonomous Public Organizations should apply through proper
channel along with NOC of their respective department.

. Interested candidates can submit applications only through courier service/registered post at the below mentioned address not
later than 30 days from the date of publication of this advertisement and no claim whatsoever thereof will be acceptable.

. Applications incomplete in any respect or received after due date will not be entertained.

- Only short-listed candidates will be invited for interview/selection process.

. No TA/DA will be provided for interview/selection process.

. MEPCO reserves the rights to withhold/cancel the whole recruitment process at any stage without assigning any reason.

. Application Form, Declaration and “Fit & Proper Criteria” is available on official website of MEPCO (www.mepco.com.pk)

Director General (HR & Admn),

MEPCO H/Qs, Khanewal Road, Multan Phone No: 061-9220267

PID(L)3562
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AREER OPPORTUNITY

“The Nation’s Bank”, National Bank of Pakistan aims to support the financial well-being of the Nation along with
enabling sustainable growth and inclusive development through its wide local and international network of branches.
Being one of the leading and largest banks of Pakistan, National Bank of Pakistan is contributing significantly towards
socioeconomic growth in the country with an objective to transform the institution into a future-fit, agile and
sustainable Bank.

In line with our strategy, the Bank is looking for talented, dedicated and experienced professional(s) for the following
position in the area of Risk Management.

01| Position / Job Title Senior Credit Officer (SVP / EVP)
Reporting to Chief Credit Officer
Educational / Professional | « Minimum Graduation or equivalent from a local or international university / college
Qualification / institute recognized by the HEC

e _Candidate having Master’s degree and / or any other relevant
will be preferred

Experience *  Minimum 12 years of experience in banking / financial institution / credit rating

agencies with at least 05 years in a senior role in credit risk management and / or
corporate / commercial banking in either business or risk

* Candidate with international banking experience will be preferred

Other Skills / Expertise / * Superior credit risk assessment skills and judgment including problem recognition,

Knowledge Required defining and structuring of solutions to complex credit issued. Experienced in
remedial management situations. Ability to recognize and address major types of
risk, including market, operational embedded in credit exposures

* Ability to deal with ambiguity on credit / business issues in reaching a decision;
develop solutions / alternatives to difficult credit requests; solicit industry / product
expertise as required; manage conflict and handle unpopular credit decisions

* Ability to act decisively in time-sensitive situations, exercise good judgment at all
times and calmly manage effective decision making in high stress environments.
Ability to clearly and proactively communicate in verbal and written form to both
internal and external clients

* In depth grasp and understanding of process and drivers to compute expected /
unexpected credit losses which includes debt rating models / scorecards /
classification / IFRS 9 methodologies, Basel parameters and their implications for
loan loss reserves, regulatory / economic capital and stress losses. Ability to
dimension and frame risk drivers for stress testing

« Comprehensive knowledge of legal documentation associated with credit / market
risk, using examples from portfolio / restructuring / complex credit transactions

* Enhanced communication skills that reflect an ability to concisely address key issues
and provide solutions to senior management and key clients

* Fully conversant in credit policy / risk principles and be seen as respected and
credible culture carrier of risk management

Outline of Main Duties / * To be responsible for individually reviewing and approving credit proposals for

Responsibilities Corporate / Commercial, MME and SME clients and recommending for approval to
the Chief Credit Officer, Chief Risk Officer, Credit Committee and Board of Directors
as applicable after appropriate structuring and sizing in line with Bank’s Risk
Appetite Framework (RAF)

* To present credit proposals in the credit committee alongside the business as
applicable and ensure that all key concerns and issues are addressed rigorously.
Ensure compliance of credit proposals with RAF, ratings policy, classification and SBP
guidelines

* To ensure consistent and rigorous implementation of portfolio management, risk
appetite, early problem recognition, classification policies, etc. across the assigned
client segments

* To correspond with SBP on regulatory issues pertaining to credit portfolio of the
Bank pertaining to Commercial and SME Clients

. To ensure consistent ongoing improvement in turn-around-time for credit reviews
and proposals while ensuring that all portfolio issues and agreed actions are tracked
and executed expeditiously

* To coordinate the development and presentation of industry credit reviews for key
sectors ensuring appropriate target market focus and risk appetite

* Toengage broadly in leadership roles in the development of various tools and policy
frameworks

* To demonstrate integrity, independence, leadership, judgment and ability to
balance risk and reward

* To develop and implement structured portfolio management and risk appetite
frameworks at an institutional and sector level

e To perform any other assignment as assigned by the supervisor(s)

Place of Posting Karachi & Lahore
Assessment Only shortlisted candidates strictly meeting the above-mentioned basic eligibility criteria will
Interview(s) be invited for panel interview(s).
Employment Type The employment will be on contractual basis for three years which may be renewed on

discretion of the Management. Selected candidates will be offered compensation package
and other benefits as per Bank’s Policy / rules.

Interested candidates may visit the website www.sidathyder.com.pk/careers and apply online within 10 working days
from the date of publication of this advertisement as per given instructions.

Applications received after due date will not be considered in any case. No TA / DA will be admissible for interview.

(We are an equal opportunity employer) PID(K)3503/22
Women, Minorities and Differently-abled Persons are encouraged to apply
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Our Client, a Karachi based company, seeks to appoint incumbents in the following roles:

FINANCE PROFESSIONALS

Education Skills & Experience:

- Minimum 16 years of education, from a renowned and HEC recognized university or institution/equivalent
foreign degree holder institution, preferably in Finance, Accounts, Business Administration, Risk
Management or qualified CA/ACCALfCIMA

- Possess minimum 1-2 years of post-qualification experience in Tax, Budgeting, Reporting, Insurance and
related Finance Functions.

- Preference will be given to the candidates having working knowledge of SAP along with excellent
analytical, articulation and presentation skills. Well versed with IFRS, International Accounting Standards
and applicable local laws such as Companies Act/ Tax laws.

- The candidate should not be more than 33 years of age as of last date of submission of application.

CONFIDENTIAL SECRETARIES

ities:

Key Responsi

- Provide high-level administrative assistance to the executive team, including managing calendars,
scheduling appointments, and making travel arrangements with excellent ability to work under pressure
andtight deadlines.

- Prepare and edit documents, presentations, reports, and other materials as required.
- Maintain accurate records, files, and databases, ensuring efficient data management.

- Serve as the primary point of contact for internal and external stakeholders, demonstrating
professionalism and confidentiality.

- Coordinate and schedule meetings, conferences, and events, including arranging logistics, preparing
agendas, and taking minutes when required.

- Facilitate effective communication by responding to inquiries, routing calls, and managing emails on
behalfofthe executives.

- Manage and prioritize incoming information, ensuring that urgent matters are addressed promptly and
effectively.

- Foster positive relationships with clients, partners, and stakeholders, representing the executive team
professionally and ensuring excellent customer service.

Education Skills & Experience:

L Minimum 16 years of education, from arenowned and HEC recognized university or institution/equivalent
foreign degree holder institution.

- Minimum 3-7 years of professional experience, preferably in a large national / multinational organization
with at least 2-5 years of demonstrated related functional experience.

- Excellent skills in use of email, ERP, MS Word, Excel and PowerPoint.

- Excellent written and verbal communication skills (Urdu & English), listening and interpersonal skills with

ability to interact with personnel at all levels.
- Excellent planning and organizing skills and ability to prioritize worlk.

- The candidate should not be more than 35 years of age as of last date of submission of application.

SUPPLY CHAIN COORDINATOR

Key Responsib

ities:

- Coordinating country-wide supply chain operations to reinforce planning and execution of operations
including product sourcing, terminal operations and logistical support while ensuring that maximum
profitability is achieved for the company.

- Develop and monitor key performance indicators (KPIs) to measure and improve supply chain
performance. Stay updated with industry trends and emerging technologies to drive innovation in supply
chain processes.

- Handling matters pertaining to Inland Freight Equalization Margin (IFEM), Ministry, other agencies and
address queries in collaboration / consultation with senior management.

- Work with related functions in preparing effective forecast and planning schedules to maximize customer
service levels and optimize business productivity.

- Help to identify, evaluate and develop supply chain resource and establish succession plan for the supply
chain function.
Education, Skills & Experience:

- Minimum 16 years of education, preferably, Master's from a renowned and HEC recognized university or
institution/equivalent foreign degree holder institution, preferably with majors in supply chain
management, logistics, business administration, contract managementor a related field.

- Minimum 6-8 years of professional experience, preferably in a large national/multinational organization
with at least 3-6 years of related functional experience in a similar role at an equivalent position or one
position below.

- Excellent analytical and problem-solving abilities, with a data-driven mindset.

- Exceptional communication and interpersonal skills to collaborate effectively with internal and external
stakeholders.

- The candidate should be preferably not more than 40 years of age as of the |last date of submission of
application.

If you have the required experience and educational qualification to take up the challenging role, you are
requested to apply by June 25, 2023 at

http://jobs.hrs-int.com/

Only shortlisted candidates will be contacted.

www. hrs-int.com I ]} SI
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¢ SECURITIES AND EXCHANGE COMMISSION
- ¢ OF PAKISTAN (SECP)

sl CAREER OPPORTUNITY

SECP, the apex regulator of Capital markets and corporate sector of Pakistan requires
the services of qualified, result oriented, energetic and enthusiastic professional
having impeccable integrity and exceptional analytical skills for the following position
in its Adjudication Division on regular basis:

Deputy Director - Adjudication Division (01 Position)

Masters/ Bachelor’s degree (equivalent to 16 years of education)
Qualification | in Accounting or Law from HEC recognized reputable University
/ Institute or CAICMAJ ACCA.

Post At least 06 years of post-qualification experience in related
Qualification | field.

Experience | Note: In case of qualified chartered accountant, CA Article
ship will be considered as part of requisite experience for the
above-mentioned position.

Age Maximum 40 years on the last date of submission of application.

The complete job description can be viewed at https://www.secp.gov.pk.
Applicants meeting the job requirements may apply online by clicking on
https://recruitment.secp.gov.pk within 15 days of publication of this
advertisement.

We are an equal opportunity employer, women, minorities, people with special
needs and candidates from Balochistan, FATA, Gilgit-Baltistan and Azad Jammu
& Kashmir (AJK) are encouraged to apply.

In case of any queries, please feel free to contact us. PID(1)7692/22
Joint Director - HRD
051-9207091-4
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FEDERAL PUBLIC SERVICE COMMISSION

UAN: 051-111-000-248
E-Mail Address: fpsc@fpsc.gov.pk

Website: www.fpsc.gov.pk
FAX: 051-9203410
Phone No. 051-9205075 Ext. 385, 377,236,243,241 & 298

Islamabad, the 1** June, 2023
Consolidated Advertisement No. 6/2023

Intending candidates may apply on-line upto 19" June, 2023 for the following
vacancies. Also visit FPSC’'s website for details mentioned in the General
Instructions to the candidates.

123. Case No.F4-123/2023-R (6/2023). ACCOUNTANT (BS-16), TEMPORARY, LIKELY TO
CONTINUE, STAFF WELFARE ORGANIZATION, ESTABLISHMENT DIVISION. MINIMUM
QUALIFICATION: Second Class or Grade* C’ Master’s’ Bachelor's (04 years duration) degree in
Business Administration (Finance) or Commerce or Statistics or Economics or Mathematics or Banking
or Accounting or Finance or equivalent qualification from a University recognized by the HEC. OR
Second Class or Grade ‘C’ Bachelor’s degree with one year post graduate Certificate or CA
(Foundation) or ACCA (Knowledge level qualified) from a University/ [nstitute recognized by the HEC.
AGE LIMIT: 20-28 years plus five (5) years general relaxation in upper age limit. NUMBER OF
VACANCIES=TWO (2). DOMICILE/ QUOTA: Sindh (Urban) (Open Merit}=One & Balochistan
(Open Merit)=One. PLACE OF POSTING: Anywhere in Pakistan.

L 19.6.2023

127. Case No.F.4-127/2023-R (6/2023). DEPUTY DIRECTOR (BS-18). PERMANENT, MANAGEMENT
SERVICES WING, ESTABLISHMENT DIVISION. MINIMUM QUALIFICATION/ EXPERIENCE:
(i) Second Class or Grade ‘C’ Master’s degree in Public Administration/ Business Administration/
Administrative Science/ Economics/ Statistics/ Computer Sciencc/. (i) Five (5) years post
qualification experience in Management Analysis/ Financial Management/ Project Management/
Personnel Management/ Administrative Research/ Collection, Analysis, Interpretation of Statistical Data
and Report Writing. MAXIMUM AGE: 35 years plus five (5) years general relaxation in upper age
limit. NUMBER OF VACANCIES=FOUR (4). DOMICILE / QUOTA: Punjab (Open Merit) =Two,
Sindh (Urban) (Open Merit) =One and Khyber Pakhtunkhwa (Open Merit)=One. PLACE OF
POSTING: Islamabad.

SRR I oo bt Vs B s s VN I b ool e 19.6.2023

IMPORTANT INSTRUCTIONS FOR SUBMISSION OF APPLICATIONS

| 1. | Observance of General Instructions:
5 ' [n all cases eligibility of the candidates shall be determined as per Commission’s policy laid down in

] General Instructions displayed at FPSC’s Website. Candidates are advised to go through the said

| | 4
" ‘ General [nstructions to update themselves before applying.
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2. | Procedure to apply:

(i) All applications must be submitted online through FPSC’s website www.fpsc.gov.pk.

(i) Candidates may edit on-line applications only once within the closing date in order to rectify any error/

omission etc.

(iii) Information claimed in on-line application form will be treated as final.

(iv) Subsequent claims of experience, earlier not given in on-line form, are considered afterthought and
an attempt to become eligible. Such subsequent claims shall not be accepted.

(v) Detailed General Instructions/ guidelines to apply online are available on the website.

(vi) No hardcopy of online application is required from the applicants.

(vii) Those applicants who do not have access to internet facility, are allowed to submit their
applications on or before the closing date, addressed to Secretary FPSC on plain paper giving
detailed particulars in the light of prescribed conditions for the post applied for, intimating
difficulties in submission of online applications. Such applications will be accepted subject to

; ‘1 approval of the Commission.

B | Application Fee:
(i) The rate of fee for various posts is:- BS-16 to 17 = Rs. 300/- ; BS 18= Rs. 750/- ; BS-19 = Rs.
! 1200/- ; BS-20 and above= Rs. 1500/-
} (ii) The fee may be deposited on or before the closing date in the nearest Government treasury or in a
; branch of National Bank of Pakistan or in a State treasury authorized to transact business on behalf
‘x of Government under head “C02101-ORGANS OF STATE EXAMINATION FEE REALIZED
| BY FPSC”. Bank draft / Cheque/ Postal Order is not acceptable

(iii) Original T.R may be preserved and provided to the supervisory staff at the time of test/ examination
at the Center given in Admission Certificates. Photocopy or Bank Scroll is not acceptable.

(iv) T.R may not be sent to FPSC in advance but provided at the time of test/ exam or when asked for.

4. | Relaxation in Upper Age Limit:

Maximum age limit as prescribed under the Recruitment Rules shall begrelaxed in pursuance of initial
Appointment to Civil Posts (Relaxation of Upper Age Limit) Rules, 1993 (as amended from time to

time). The detail is given at para-6 of General Instructions available at FPSC’s website

www.fpsc.gov.pk

Shortlisting criteria for interview:

| The candidates will be shortlisted for interview as per policy of the Commission contained in para -16

| (A, B&C) of General Instructions.
|
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ij 6. ( Documents required from the candidates:

(1) After the test/ exam, on the basis of results, the candidates who are on higher merit positions in
respective quota would be asked to furnish the attested copies of requisite documents viz: two
photographs, Matric, Intermediate certificates, Bachelor’s, Master’s, M.Phil, Ph.D Degrees,
CNIC, Experience Certificate (where required) showing nature of job/ detailed job description
issued by an authorized officer of the Ministry/Division/Department concerned, Domicile
Certificate, Departmental Permission Certificate (in case of government servant) as well as
Original TR (in non-test cases) etc. within 15 days of the Notice from FPSC by post, SMS and

(i) Wherever an equivalence of the required degree is to be claimed by a candidate, an

equivalence certificate issued by HEC may be furnished to FPSC to authenticate the claim.

(iii) Experience from Firms/ Companies/ Institutions/ Organizations/ Banks/ NGOs etc., will be
accepted if these are well known nationally or internationally, have appropriately been registered/
incorporated with concerned government department/ institution for doing business, maintain
office (s) and have proper registration number/ Reference number, where applicable.

(iv) The candidates who fail to furnish the requisite documents within stipulated time or furnish
incorrect/incomplete information, their candidature shall be liable to rejection. Therefore,
they are advised to keep their documents ready for submission to FPSC by the due date.

(v) From requisition of documents it should not be presumed that the candidate has been
shortlisted for interview as his/her eligibility is to be determined in view of documents and merit
position.

7. | Eligibility of the candidates in all respects shall be reckoned upto the closing date.

8

Admission Certificate:

|

|

|

' Admission Certificate for Screening/ Descriptive Test for the respective posts will be placed on the

“ website of FPSC ie. www.fpse.gov.pk couple of weeks before the actual date of examination.

( Candidates are advised to frequently visit this website for the updates. They will be intimated through

‘ SMS as well. However, no information in this regard shall be sent through post.

;’ 9. | Conduct of Test:

i (i) It will be mandatory for the candidates to bring original CNIC, Treasury Receipt and

) downloaded copy of Admission Certificate at the time of Screening/ Written Test.

’ (i) Without original Treasury Receipt candidates would not be allowed entry in the Examination

| Hall. Photocopy of T.R/ Bank Scroll would not be accepted. Candidates are advised to

4 preserve the original T.R so as to avoid any inconvenience at the time of entry in the

I Examination Halls.

‘ (iii) Test/ Examination for Consolidated Advt. No. 6/2023 will tentatively be held within 2-Months
after closing date. Such tests/ Examination can however be conducted earlier also in case of limited
number of candidates.

(iv) For the post of Deputy Assistant Director (Stenography) (BS-16), candidates will be called for Test
at Islamabad, Lahore, Karachi, Peshawar and Quetta centers only, if sufficient number of
candidates at each center are available.

‘ Only those who qualify the Typing Test will be allowed to appear in Shorthand & Computer literacy

|

tests.

| 10. | Change of Centre: Candidates are allowed to avail facility for change of Examination Centre, only
| through on-line request at least 1-Month before commencement of examination.

? L1. | Closing Date for submission of applications is Monday, 19" June, 2023.

ASSISTANT DIRECTOR
FEDERAL PUBLIC SERVICE COMMISSION

Muhammad Shahid
Assistant Director
Codaral Public Service Commission
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PAKISTAN SINGLE WINDOW (PSW)
CAREER OPPORTUNITIES

The Pakistan Single Window (PSW) is a public sector company incorporated under Section 42 of the
Companies Act, 2017 with the primary object of acting as the operating entity of Pakistan Customs, Federal
Board of Revenue, for the development and operation of the Pakistan Single Window (PSW) system to
facilitate imports, exports, and transit trade. The Company is headquartered at Islamabad with its regional
office at Karachi.
PSW is looking for energetic & motivated professionals for the following vacant positions.

Position Title Location

Lead Information System Auditor ISB

Note:

= Interested candidates can apply online and view a detailed job description along with the qualifications and
experience required for the positions mentioned above by visiting the official website of PSW; www.psw.gov.pk or
by sending their updated resume at careers@psw.gov.pk by mentioning the position title in the subject line of the
email.

* We are an equal opportunity employer, Females are encouraged to apply, Persons with special needs are
persuaded to apply.
= All candidates are treated strictly on merit. PID{T549,22
HR DEPARTMEMNT
PAKISTAN SINGLE WINDOW

051-9245587

Job Details

Industry:

Information Technology

Functional Area:

Field Operations

Total Positions:

1 Post

Job Shift:

First Shift (Day)

Job Type:

Full Time/Permanent

Department:

Audit

Job Location:

Islamabad, Pakistan

Gender:

No Preference

Age:

25 - 35 Years

Minimum Education:

Bachelors

Degree Title:

Bachelor's or higher degree in Business, Accounting, Computer Science, Information
Technology, Software Engineering or CAF / ACCA // CIA and Professional security
certifications (CISSP, CRISC, or CISA) (preferably)
Career Level:

Experienced Professional

Minimum Experience:

3 Years (3+ years IT Audit experience in Information Systems & Technology audits.)
Apply Before:

Jun 23, 2023

Posting Date:

Jun 08, 2023




