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; INTERNATIONAL

Job Vacant in PIAHCL Islamabad

une 25, 2026 THE NEWS Newspaper, Karachi

LSS CAREER OPPORTUNITIES

Career Opportunities at PIA Holding Company Limited (PIAHCL)

PlA Holding Company Ltd (PIAHCL), a public limited company incorporated under the laws of Pakistan and listed at
Pakistan Stock Exchange (PSX), serves as the holding company for Pakistan International Airlines Corporation Limited
(PIACL), PIA Investments Limited, Skyrooms (Private) Limited, and Sabre TW Pakistan (Private) Ltd, We are developing
a team of experienced and dynamic professionals to drive value and efficiency within our Company. Applications are
invited from professionals for the following positions:

p?;?:::" Vacancies ;‘;:' Position Summary Qualification & Experience
The Manager (Budgeting & | Education:

Financial Reporting) will oversee | Chartered-Accountant (CA), ACCA,
the full spectrum of accounting, | CPA, CFA, CMA, pr Bachelor's with
Budgeting, financial reporting, | 16 years of eoutation in Finance/
financial management, treasury, | Accounting from a  recognized
and corporate finance functions | institution.

45 for PIAHCL and its subsidiaries. | Experience:

The role is responsible for | Minimum 07 years of relevant

Sr.

i=

Manager
(Budgeting
3 & Financial b years

Reporting)

ensuring accurate and  timely
financial reporting, compliance
with statutory and regulatory
requirements, efficient treasury
operations, effective budgeting
and forecasting.

professional experience, including
at least 3 years in a managerial role
in  accounting/finance/treasury
within a large corporate enfity.
Strong exposure to ERP/accounting
systems, corporate finance, and

statutory compliance.

For further details regarding job requirements, please visit the company's website using the following link:
hitps://piahcl.com.pk/careers.html
General Conditions:

o All the above posi re based in Islamabad and offered under a performance-driven, KPI-focused fixed-term

contract, with the tial for extension depending on performance and organizational needs,

¢ The age of each candidate shall be calculated on the closing date of receipt of applications.

& A O5-year general age relaxation in the upper age limit shall be admissible.

* Al appointments will be based on merit, providing a competitive, market-driven package.

o No TA/DA will be provided for the interviews.

¢ Preference will be given to candidates with prior experience in organizations of comparable size, scope, and
operational complexity,

¢ Shortlisted candidates will have to submit a prescribed *Declaration” on non-judicial stamp paper as and when
required, verifying the antecedents.

¢ PIAHCL reserves the right to accept or reject any application without assigning any reason.
How to Apply:

Interested  candidates may download the application form  from PIAHCL official website at
hittps://piahcl.com.pk/careershtml and submit the duly filled application form, along with a detailed resume and
professional credentials, to careers@piahcl.com.pk within fifteen (15) days of the publication of this advertisement.

PIA Holding Company is an equal opportunity employer and values diversity in its workplace, PID(}10345/25
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une 28, 2026 DAWN Newspaper, Karachi

Job Vacant in NBP Karachi

NATIONAL BANK OF PAKISTAN
CAREER OPPORTUNITY

“The Nation's Bank”, National Bank of Pakistan aims to support the financial well-being of the Nation along with enabling sustainable
growth and inclusive development through its wide local and international network of branches. Being one of the leading and largest
banks of Pakistan, National Bank of Pakistan is contributing significantly towards socioecanomic growth in the country with an objective
to transform the institution into a future-fit, agile and sustainable Bank.

In line with our strategy, the Bank is looking for talented, dedicated and experienced professional(s) for the following position(s) in the
area of Aitemaad Islamic Banking.

The individuals who fulfill the below basic-eligibility criteria may apply for the following position(s):

o

1| Position / Job Tille

General Banking Officer (OG-11I)

o

Branch Operations Manager

Educational /
Professional
Qualification

» Minimum Graduation or equivalent from a local or international university / college / institute
recognized by the HEC of Pakistan
Candidates having a Master's degree / Islamic Banking certification / degree or diploma will be preferred

.

Experience

.

Minimum 01 year of banking experience oul of which al least 06 months’ experience in Branch
Operations

Other Skills / Expertise
/ Knowledge Required

Sound knowledge of Branch Operations, General Accounts and SBP Regulations
Good Analytical skills

Excellent communication and time managament skills

Good customer handling skills

Good command over MS Office suite (Word, Outlook, Excel, and PowerPoint)

o e s e e

Qulline of Main Dulies
/ Responsibilities

.

To manage all operational affairs of the Branch along with regulatory compliance, including but not

limited to KYC / AML to ensure efficient and effective product processing whilst ensuring superior

customer services in terms of products processing and relevant centralized / ADG functions

To ensure compliance of banking laws, regulations, banking instructions and SOP including Shariah

Compliance in all jobs and tasks

To ensure seamless account openings within the stipulated TAT, checking of day-to-day transactions

and consistent service delivery at all times with minimum or zero processing errors

To perform, monitor and authorize all daily financial and non-financial transactions of branch after

complete satisfaction and verification of the genuineness of each and every transaction and arrange

accurate and complete periodic reporting to all quarters

To ensure Branch and cash vaults are opened and closed on time by following all required controls in

branch at all times. Any delays must be immediately reported in writing to the line management by

giving logical justification

To review and perform balancing of vaults, tokens, taxes, payable, receivable, fixed deposits, call

deposits, remittance instruments and other GLs at branch and confirm that balance available in these

accounts has justified reason supportad by genuine transactions and does not exceed the timeliness

defined by the regulator for suspense accounts

To review all suspense, parking and clearing GL heads and inform Branch Operations Manager in

case of any discrepancy

To ensure seamless processing of Inward & Outward Clearing and inter branch transactions at the branch,

also providing assistance to other team members with customer transactions during peak days

To perform the balancing of ATM related GL heads and immediately informs the line management for

further guidance in case of any overage or shortage

To monitor dormant, inoperative and unclaimed accounts / serving of customer notices as and when required

To manage customers’ queries / complaints regarding operations for resolution in an effective as well

as efficient manner, depending upon the nature of complaint

To maintain highest standards of customer service at all times to ensure zero complaint management

and handling of customers within specified time

« To manage and make provisions for all budgetary requirements, including but not limited to incomes
and expenses, accruals in timely and accurate manner

+ To ensure all branch General Ledger Heads for assets, liabilities, income & expenses are balanced and

in order at all times to avoid any penalties

To ensure all Audit requirements and observations are addressed (both internal and external) and

implement measures to minimize and curtail recurrence along with Branch Operations Manager

To maintain all files, registers / documentation and ensure comprehensive records maintenance

related to daily operations

To ensure all processes are completed within specified Turnaround time (TAT)

= To perform any other assignment as assigned by the supervisors (s)

.

.

.

.

.

.

Place of Posting

Karachi and Kharian

Test / Interview(s)

Assessment

Only shortlisted candidates strictly meeting the above-mentioned basic sligibility criteria will be invited
for test and/or panel interview(s).

E

mployment Type

The employment will be on contractual basis, for three years which may be renewed on discretion of
the Management. Selected candidates will be offered compensation package and other benefits as per
Bank’s policy / rules

Interested candidates may visit the website www.sidathyder.com.pk/careers and apply online within 10 working days from the

date of publication of this advertisement as per given instructions.

Applications received after due date will not be considerad in any case. No TA / DA will be admissible for test / interview.
National Bank of Pakistan is an equal opportunity and icatil from all ivi

BNBP it

regardless of gender, religion, or disability.

PID(K)3954/25
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Job Vacant in NBP Karachi

une 22, 2026 DAWN Newspaper, Karachi

NATIONAL BANK OF PAKISTAN
CAREER OPPORTUNITY

and inclusive development through its wi nd international network of
f Pakistan, National Bank of Pakistan is contributing significantly towards socioe
to transform the institution into a future-fit, agile and sustainable Bank.

nches. Being one of th
onomic growth in the country

In line with our stra the Bank is looking for t
area of Treasury & Capital Markets.

1ted, dedicated and experienced professional(s) for the following position(s) in the

The individuals who fulfill the below basic-eligibility criteria may apply for the following position(s):

01| Position / Job Title Wing Head Derivatives (SVP / EVP)
Reporting to Divisional Head — Sales and Structuring
Educational / * Minimum Graduation or equivalent from a local or international university / college / institution
Professional recognized by the HEC of Pakistan
Qualification + Candidates having Master's degree from HEC recognized university / Institute will be preferred

Minimum 12 years of working experience in Treasury, out of which at |least 05 years in the area of

Experience : , ; 5 .
pe derivatives / relevant field preferably in Banking and / or Financial Institution(s)

Sound understanding of derivatives pricing for vanilla, exotics & hybrids (like interest rate swap,
Other Skills / Expertise cross currency swap, interest rate options, FX options, exotic FX options efc.)

/ Knowledge Required Expertise in financial modeling for eq derivativi
Good market knowledge and understanding of derivative systems

To be able to price derivati and create yield curves
To validate system generated models using Excel and provide timely, accurate and thorough support
to routine valuation related inquiries
To develop seamiess workflows to ensure smooth fun
To identify market de products to existing / pro:
team / relationship mana
To prepare presentations required for marketing purposes
To develop / assist in devising policy and procedure manuals
To develop MIS for internal purposes for periodic reporting to management
ed matters
tand usage of various functionalities of back-office systems as well as exchange platforms
ch as trade entries, et
ble for the execution of clients” order

{ e teams
er business partners within treasury and bank including back-office, finance and ris
lated functions
vith prospective customers and be able to identify their hedging requirements and also work
rarious support desks
= To perform any other assignment as assigned by the Supervisor(s)

ning of the desk
vective clients, working with senior marke

er

.

Outline of Main Duties
/ Responsibilities

.
=
=)
=]
a

a
=

Place of Posting Karachi
Asses;menl Only shortlisted candidates strictly meeting the above-mentioned basic eligibility a will be invited
Interview(s) for panel interview(s).

The employment will be on contractual basis, for three years which may be renewed on discretion of
Employment Type the Management. Selected candidates will be offered compensation package and other benefits as per
Bank's po / rules

Interested candidates may visit the website www.sidathyder.com.pk/careers and apply online within 10 working days from the date of
publication of this advertisement as per given instructions.

Applications received after due date will not be considered in any case. No TA / DA will be admissible for interview. i‘
National Bank of Pakistan is an equal opportunity employer and welcomes applications from all qualified individuals, %
regardless of gender, religion, or disability. =)

&

@NBP i
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Job Vacancies Information by ICMA

une 28, 2026 DAWN Newspaper, Lahore

Job Vacant in NBP Karachi

NATIONAL BANK OF PAKISTAN

CAREER OPPORTUNITY

“The Nation's Bank”, National Bank of Pakistan aims to support the financial well-being of the Nation along with enabling sustainable
growth and inclusive development through its wids local and international network of branches. Being one of the leading and largest
banks of Pakistan, National Bank of Pakistan is coniributing significantly towards socioeconomic growth in the country with an objective
to transform the institution into a future-fit, agile and sustainable Bank.

In line with our strategy, the Bank is looking for talented, dedicated and experienced professional(s) for the following position in the area
of Risk Management based at Karachi.

The individuals who fulfill the below basic-eligibility criteria may apply for the following position:

01| Position / Job Title

18 PMO Oficer (G-Il / OG-IT)

Reporting to

Wing Head - IS Program Management - Information Security Division

Educational /
Professional
Qualification

« Minimum Graduation or equivalent from a local or international university / college / institute recognized
by the HEC of Pakistan

Candidate having Bachelors or Masters in Computer Scien Information Systems / Information
Technology / Technology Engineering or any other relevart professional certification(s)|will be preferred

Minimum 02 years of experience in [nformation Technology and / or Information Security, preferably

/Knowledge Required

Experience in IT/ 1S related projects
* Candidate having relevant working experience in banking or large-scale organization will be preferred
Other Skills / Expertise « Understanding of Information Security function

* Good interpersonal skills
« Team player with ability to prioritize and meet strict deadlines

Outline of Main Duties
/ Responsibilities

To be responsible to assist the Wing Head in managing all Information Security related projects and
change requests

To participate in improvement of IS PMO office policies and processes

To ensure reflection of Information Security requirements in functional specification document for
concerned projects

To update and maintain project / program risks and issue logs

« To participate in embedding project controls and governance

* To maintain cross program dependency log

To prepare regular status reports for management reparting

Ta participate in tasting of defined security requirements during System Integration Testing (SIT) and
User Acceptance Testing (UAT) phase

To maintain MIS of security gaps for which business has agreed to implement corrective measure
after production rollout of project

» To perform any other assignment as assigned by the supervisar(s)

Assessment
Test / Interview(s)

Only shortlisted candidates strictly meeting the above-mentioned basic eligibility criteria will be invited
for test and / or panel interview(s).

Employment Type

The employment will be on contractual basis for three years which may be renewed on discretion of the
Management. Selected candidates will be offered compensation package and other banefits as per
Bank’s Policy / rules.

Interested candidates may visit the website www.sidathyder.com. pk/eareers and apply online within 10 working days from

Applications received after due date will not be considered in any case. No TA / DA will be admissible for test / interview.
National Bank of Pakistan is an equal apportunity employer and welcomes applications from all qualified individuals,

®NBP s \ okl

the date of publication of this advertisement as per given instructions.

PID(K)3953/25

regardless of gendet, religion, or disability.
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Job Vacant in KGES Karachi

June 28, 2026 DAWN Newspaper, Karachi

NSOM EOue

& D

g l J ARMY PUBLIC SCHOOL & COLLEGE (APS&C)
‘..  (SADDAR, FAISAL & APSIS (CAMBRIDGE STREAM))

(Vacancies In Matric & Cambridge Streams)

Asst. Accountant e B. Com/M.Com/ACCA (at least 3 semesters
passed); School accounts handling experience
would be preferred; age not more than 45 years.

ﬁ"i"“ KARACHI GARRISON EDUCATION SYSTEM (KGES)

-,

e Application addressed to the Addl Dir HR/Academics, KGES at 158 Igbal Shaheed Road, near Lucky Star,
Karachi to reach by 12th July 2026, along with attested testimonials, copy of CNIC & 2 x recent passport
size Photos;

e Applications can also be emailed to kgessecretariat@gmail.com

» For all teaching jobs, Proficiency in English language & computer literacy is mandatory;

e Only shortlisted candidates will be called for test / interview & No TA / DA is admissible;

e Please note that Karachi Garrison Education System is an equal opportunity employer.
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ant in Pakistan Gems and Jewellery Development Company

une 28, 2026 EXPRESS Newspaper, Karachi

¢y PAKISTAN GEMS AND JEWELLERY (s
"1.- DEVELOPMENT COMPANY ol

Ministry of Industries and Production, Government of Pakistan
A Company sel up under section 42 of the Companies Ordenance, 1984

CAREER OPPORTUNITIES
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Job Vacant in National Tariff Commission Islamabad

June 23, 2026 THE NEWS Newspaper, Lahore

NATIONAL TARIFF COMMISSION N

URAAN
PAKISTAN

(www.ntc.gov.pk)
NOTICE FOR HIRING ON CONTRACT

National Tan® Commission (NTC) 5 responsible for implementabon of trade defence laws under J.n‘;-;ump-ng Dusies Act
2015, Courtervaling Duties Act, 2015 and Safeguand Measures Crdinance, 2002 in conformity with the WTO Agreements
and 1o advise the Federal Government on Custems Tanfl under NTC Act, 2015 to improve compeliiveness of the domestic
ndusiry, NTC & saeking bo hire qualfied professonals for the folowing roles 1o assist in the implamentabon, imestogabon of
irade defence lws, economic research 1o determing effect of: tarifl changes, trade remedy measune, and for s specific and
alled functions as specified in NTC Act 2015

5 Pesition/ Rele Mo, af Required Qualification | Experionce | Skill Sot
. | Shot(s)
1 Cost Accountant 02 U.la!il‘i:atin-n: CA ACCA (Member of a recognized accounting
[Ferensie & Industrial) Body)

Expariance: 10+ years expenence in mdusinal cosi-ol-producton audts
sectoral / product costing in domesiic and Giobal Value Chains or forensic
secolnting
Skills: Dev top standardred mathemalcal lemplates and  analyboal
mahodologes for caleulating Nomnal Visue and Export Price atross diverse
nduskrial sectors, valie addiion. dumping margins, subskdy components,
and injury anatysés in confamity with WTO Agresments
Desgn sector-speciic audit mabruments, checklists, inventory valualion
frameworks, and forensic accounting investigalion procedures for riganmus
on=site and desk-based verification of industrial Snanclal disclosures and cost
necords
Map and analy2e produtt codting and seciorl ¢ost dtructunes in Local and
Giobal Value Chains 1o compute dumping marging and isclate impad injury
| [ | Empacts from other magoeconomic facions
| Paditions afe oh conliact baik infislly Tof & poriod of one 1o theea (01.03) yoars. Extonsbon may b granbed on ;rtlrhf
bask on perfoemance evaluation and need basls. Tems and condtions of contact employment wil be offered 1o selected canddale
bebore mreng The sabecied cancidate wil be offered lump 3um = lary (inciading all) on mbad ofer winch shal be base Salary Tor anniual
erfancemenl Salary of he teecled conchdates wil be revised annudlly weh 05% 10 15% increads in base salary, dependng on
salisfachory perigrmance
I sted Pakestan nabonpls meaing the above-menboned sipbily conddons br he poltans must apply hrough Nabtiona)
Job Paral {www nip.aoy ki within 15 days of pubBeation of this adveriikement Canddates wil be required to present anginal &
aBesied copins of al relevant documents ol vancus slages of hng proceas. I is responsiality of the candedale o keep documants ready
Infarmaton provded Inthe applcation form will be verfied and in case of M_."n'-.-r of forged mirmabion, of sabmision of {ake o0 bogus
gttty NG redinned (e Fighl [0 cancel e candaphurd o1 ARy 35000 (Iven BNar hnng, o 58, deacovared aber) ard Do ke lagal
acton hcordngly
'Experience’ means sapenence gainad after gbianeng e reguired qualicatonidegres

W, Ordy shorlated canddples meelng the above elgbdly condtions may be calied fof intervew by & Selechon | Interetw
Commitiew at islamabad, Irquiries from otfer applicants will ot be responded
L] The departmand has g Fight i aivor-iegt | repel any oF Bl Apgdcabong of CANCE Ihd RPN PAOOES WITHUL PRI AOUCE of

A38iging Any redson
v Wa Th/ Db s admissibie for appparing in the nterdew m
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Job Vacant in EOBI Karachi

une 24, 2026 DUNYA Newspaper, Lahore

FeLs s

o EMPLOYEES® OLD AGE BEMEFITS INSTITUTION Ira_,_; ;‘
f, B 2 Ministry of Overseas Pakistanis & Hurman Resource Development '..-_-IS:EL’.‘M
S Government of Pakistan

Applications are imvited for the following position at the Employees’ Oid-Age Benefits institution (EOQBI), from the
candidates possessing the following qualifications, experience, age and requirements:

Sr. DESIGHATION I POSTS Mo. OF | MAX, | DOMICILE QUALIFICATION AND EXPERIENCE
Mo AMD PAY SCALE POSTS | AGE

1 | Secretary BoT i a5 hbarit Qualification

(Grade-09, Eqv. BPS-19) ! quakficaton of MEBACAJ
(Rs. BTE40-4530-178440) VILL B duly recognized by th
n Commission (HEC)

At loast Ton (10) yoars of post-gualification
relevant exponance i cemparable public or
privale erganization,

Total Vacansy 1

Terms & Conditions:

« Applications must be submitted within 15 days from the date of publication of this advartisement

= Incomplete applications and applications received after the due date shall not be entertained

Selected candidate will underge a probationary paried of at least ong yoear Afer succosshul comphtion of

profationary peried, the cand idate shall be considered for confirmation in service.

« Employees cunmentiy working in Government. Semi-Government and Government-controfied Organizations must
submil o Mo Objrction Certificate (NOC) from thidr respoctive organization at the time of nfonview.

= Age. qualkfication and experience wil be considered as of the last date for submission of application.

Mo TADA will be admissibie for appeanng in the writlen test of interdew,

The candidates apgaring for the intervire(s) masst bring their eriginal CHIC, original educational certificates duly

venified by HEC along with two sats of aftested photocopies and vedified experience cerlificale(s)

» Concadimént of providing misleading informalion will disqualify the candidate al any $tage of recmuilmant dven

after selection

Age relaxations as per Federal Govemment Rules are applicable

Thr Institution reserves the right 1o 356p the recnitment process al any slage

= The candidates will undergo wiritten tesi which shall have F0% weightage, foBowing up with an inberview which
shall hove 30% weightage, Only condidates qualitying the wiithen test and meeting the prescibed criteria shall be
shoritisted for interview

®

How 1o Apply:

= Application Submission: Applications must ba sultimitted using the prescribed form avadable on the EOBIs websde:
Fiblps it ot o pR. Applcatons submitted by hand will not be considered

= Candidates shall be required to deposit a nen-refundatde and non-lransferable application processing fee of
Rz, 2,500/- in EOBI Disbursement Account No. IBAN: PKE4NBPAT0S5003060E33433, National Bank of
Pakistan, 1056-Cantt. Board Branch, Karachi.

= The chiginal deposit sHp/prool of payment must be attached with the application form. Alernatively, a Pay Order
of Rs. 2,5000., drawn in favour of Employess’ Old-Age Benefils Institulion (EQBI) and payabie to the above.
mentoned account, may be subimitted along with the application

= Applications received without the prescribed fea of proof of payment by the closing date shall not be enterained

and the candidates shall be considened inligitde

Application Deadline: Duiy filed appiication forms along with attested coples of educationsl certificales! expetience

carificate and thies recent passpon pholographs may be reachad to the undersigned e, Depuly Diector General

(HR} 120/1/8. Block-2, P.E.C.H.S, Karachi, within fifteen (15) days from the date of the advertisement. Incomplete

and late appications will not be considered. Orniginal docements akong with HEC verifed educational degrees

would bo necessarnly requined ot thir ime of intendew,

Contact Information: For further assistance and gueries, contact the Depuly Director (Recruitment) HR

Dapartment on teephone Ne. 021-89225355.

It is hereby notifed for the information of all concerned that the vacancy for the post of Secretary, Board of

Trustees (Grade-09, equivalent to BS-19), sdvertized in vanous newspapars on 3™ and 10™ June, 2026, has

bedn cancelled, Howiwir, il Compléte applicalions récdived in résponsd 10 the sa6d pdvartisemant shall be treated

as valid and considered under the revised advertisement, and the applicants shall not be reguired 1o submit fresh

apphcations

Deputy Director General (HR)

ECBI, HR Depariment,
/B, Block-2, P.E.C H.5, Karachi.
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Job Vacant in ECSP Lahore

une 24, 2026 JANG Newspaper, Lahore

ENGINEERING CONSULTANCY SERVICES
PUNJAB (PVT.) LIMITED (ECSP)  ‘FB%p

CAREER OPPOFR

Enginering Consultancy Services Punjab [Pvt.) Limited (ECSP), i a leading multi-
disciplinary firm providing diversified consultancy services in engineering,
infrastructure, enviranment, public health, urban planning, and energy sectors. To
further strengthen its top management team, ECSP invites applications from dynamic,
experienced, and result-ariented professionals for the following C-Level Pasitions:

Ia;_ Pasitions r;gﬂ Qualifications Experience [Years)

3 CHIEF r":"""h:'lr a1 3 ";"'-'i""" 4 BodY || winimum 14 years of refevant
FINANCIAL | 01 :"th'a! l;ﬂ::ﬂ; *,'L'I:lr:lr::llrl.-v:; experience in financial
OFFICER experience In case of Public |M3M3EEMENL, carporate

| Sector Companies having total | finance, budgeting, finangal
{salary Range assets of five billion rupess o (Feporting, and internal
PKR e, OF linancial contrals, with
1,400,000 The persans holding 8 Masters | at least 07 years of experience
ta degree in Finance from a |in senior finance leadership
XN university recognimd by the |rales in reputable large
2,000,000} Higher Education Commission | public seetor or corporate
[HEC) with at least ten years arganizations.
relevant expeflence, in case of
other Public Sector Companies.

HOW TO APPLY:

interested candidates may apply within 15 days by submitting their £V along with a cover letter
via email at: hrdi@ecsp.com.pk or hard copy, Applications must inthide coples of educational
and experlence certificates, professional reghtration, photograph, and CHIC,

Only shordisted candidates will be called for Interviews and must present original detuments
Late or Incomplate applications will not be considered,

ECSF oMo market-based salares on A contrad Basis and maenves The right 1o shortlisy candidates,
reject applications, or cancel the process without assigning any reason. Mo TA/DA will be provided,
and the Selection Committes's decrion will be final.

Chief Human Resource & Admin Officer

ECSP, B3-A, E/1, Maln Boulevard, Gulberg-lll, Lahore. PH: +92-42-35717681-4
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INTERNATIONAL

Job Vacant in IST Islamabad

une 24, 2026 EXPRESS Newspaper, Lahore

VAGANT POSTS

Institute of Space Technology (IST), Islamabad invites applications from qualified candidates
forthe following vacant posts on contract basis: -

Pay lScaIe No. s
S. Post (Equivalent of Age Limit
No. to Basic Pay Posts (Max)
Scale- EBPS)
N RU ON

=  For details regarding eligibility criteria for the above mentioned posts, downloading of
Application Form and Application Guidelines / Instructions, please visit IST's website
at: https://ist.edu.pk/downloads ?section=career-opportunities.

*  Allthe posts are Islamabad based. Practical Test/Interviews willbe conducted at IST,
Islamabad campus only.

« The age will be calculated on the closing date of applications. Ex-Govt. officials / Ex-
servicemen, who fulfill the eligibility criteria prescribed for the posts, may be granted
age relaxation as per Govt. rules.

= Compliance to eligibility criteria for any post does not guarantee short listing for
practical test (if required) / interview.

+ Ifalarge number of applications are received for any post, then only the best suitable
candidates would be called for practical test (if required) / interview.

«  Only shortlisted candidates will be called for practical test (if required) / interviews.

« TA/DAwillnot be admissible for appearing in the practical test / interview.

= |ST reserves the right to reject any or all of the applications received for the posts
without assigning any reason thereof.

= |STreserves the right to postpone or cancel the recruitment / induction on any or all
ofthe posts at any stage without assigning any reason thereof.

= IST reserves the right to add / reduce the number of any or all posts at any stage
without assigning any reason thereof.

* Completely filled and duly signed Application Form along with detail updated CV,
attested photocopies of the degrees, final transcripts, certificates, final marks sheets
from matric onwards, experience certificates, NOC for applying for the post in case
of employee of Govt./Semi Govt./Autonomous organization, Copy of retirement /
released order, Last Pay Certificate (LPC), CNIC, recent passport size photograph
and all other particular documents required to support the candidate's eligibility for
the posts shouldbe senttothe HR department on the address mentioned below.

= Applicants can apply for one post only, as per their eligibility for the post.

= Late/Incomplete applications and those submitted without attached attested copies
of complete academic & experience documents would not be processed further /
considered.

* Please mark on the right hand side of the envelope, the position applied for.

= Last date for receipt of applications is 15 days after the publication of this
advertisement.

HR Department

%‘ Institute of Space Technology
1T 1, Islamabad Highway, Islamabad

Ph# 051-9675474/9675675/9675740
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Job Vacancies Information by ICMA

VACANT POSITIONS
Institte of Space Technology (IST) Islamabad invites applications from qualified candidates for following posts: -
Equivalent
S Post Basic Pay | No. of |Age Limit Qualification Experience
el b Scale (EBPS) Posts | (Max) (Post Qualfication)
Contract
Sucoessful
(a) CAllnter completion of
Article ship.
(a)|ACNIA i
)| Depty Dt France) T 40| (o) MBA or equivaent degres (it 16 years of ecucation) n 1 0 v
Years | divison, wih major specialzafon n Fnancel Accounting y
(c) BBA (04 years degree) or equivalent degree (04 years degree)
IO L e . (6 years
In1st lvision, with major/ specializationin Financel Accounting
(d) M. Com or equivalent degree (with 16 years of education) in 1st
o gk e v 4 e . (6 years
division, with major / specialization in Financel Accounting
(a) CA(Inter]/ICIA (Inter)/ACCA
(o) MBA or equivalent degree (with 16 years of education) in st
division, with major / specialization in Finance/ Accounting.
0. | Assistant Director (Audt) 7 0f Ys:rs (c) BBA (04 years degree) or equivalent degree (04 years degres) NIl
i 1st dvision, with major | specialization in Finance/
Accounting,
(d) M. Com or equivalent degree (with 16 years of education) in 1st
division, with major | specialization in Finance Accounting.
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Job Vacancies Information by ICMA

Job Vacant in SSGC Karachi

June 17, 2026 DAWN Newspaper, Lahore

Sui Southern Gas Company Limited

SSGC Employment Opportunity
CORRIGENDUM

This is with reference to our advertisement in Daily Dawn & Jang
published on Sunday June 14, 2026.

For the positions of Manager Financial Planning., LPG-Air Mix
Business (Job Code 8569-01), NManager Funds-Management
(Job 8570-01), Manager-RLING Accounting (Job Code 857 1-01)
the gqualification for eachhas been amended as below:

® Freshly qualified CA /ACNA or ACCA or MBA in Finance with
at least 4 years of experience, preferably in a similar capacity.

Other specifications / contents of the advertisement remain
unchanged. Candidates meeting the abowve criterion are
encouraged to visit our website https:/fwww.ssgc.com.pk/careers/
for details / job description and apply online within fifteen (15)

days of the publication of advertisement. PID(K)=28aa/2s5 (&%
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Job Vacancies Information by ICMA

ob Vacant in National Police Foundation Islamabad

une 25, 2026 JANG Newspaper, Lahore

CAREER OPPORTUNITY

CHIEF OPERATING OFFICER({COOQ) / Director Operations
& Construction (Dir O&C)

Matonal Pokca Foundation (MNPF) imiles applicatons from dynamic. accomplishead
and result-oniented professionats for the position of Chiel Operating Officer (COO)
Director Qperations & Construction [Dir Q&C) on contract bases for a penad of
three (03} vears
The Chiel Operating Officar (COOQ) | Director Operations & Constructon (D O&C)
shall sarva 8% & key executive responsitie bor operational coordenation, performance
monitoring, project execution, oversight and implementation of sirateghc mitialives
across the Foundaton's mulbple businesses and will be the overall ncharge of the
Construechion Drectorata’s hierarchecal stnuchna
QUALIFICATION
© Minimum sixbeen (16) years educalion from an HEG recognized institution in
Accoumnting, Finance, Business Admanistratbionof related discipling,
o Professional certifcations such as ACCA, l:jr:n.lf_'_L A PP or equivalent
shiall b prefemred
EXPERIENCE
@ Minimum fifteen (15) years posi-quashication axpenence

© Al least ten (100 years in senior leadership positons such as COO0, CFO,
Direcior Operations. Genaral Manager elc

KEY RESPOMSIBILITIES '

Qpafaticnal oversight and coondination of NPF'S DusingSses.,

2]

o Implementation of sirafegic plans and adganizalional obgecines.

@ The Construction Directorate will function under hisher direct supenision

@ Ensureafectve and efhicent inandal managemeant

¢ Perormanca monstaring, evaluation and operational efficiency enhancement
o Resource optimization and costcontrol

o

Business growth and revenue enhancement initiative

AGE LIMIT
o Maximum Forty Five (45 years) ason 209 June 2026
APPLICATION PROCEDURE

Interesied candidates may submil thelr applications along with detaited CV,
educational documents and experence cerificales wathin fieen (15) days of
publication of this advertisement

Oy shortiisted candudates shall be called for intendews. NPF reserves the righd 1o

ACCERLOF Peect Any IR0 wWithout ASSapNNG Ay feks0n
Director HQ Admn

Address: NPF Headquarters, Mauve Area, G-10/4, Islamabad

Ph: 051-2350100 PID{1)10259/25
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Job Vacant in Institute of Financial Markets of Pakistan Islamabad

June 21, 2026 DAWN Newspaper, Lahore

INSTITUTE OF

IFMP FinanciaL MARKETS

OoF PAKISTAN
CAREER OPPORTUNITY

Chief Executive Officer (CEO)

Institute of Financial Markets of Pakistan (IFMP), a public sector
company licensed under section 42 of the Companies Act 2017, is
seeking to appoint a dynamic individual for the position of a
Chief Executive Officer, at its Head office in Karachi, in accordance
with Public Sector Companies Corporate Governance Rules 2013.
Qualification requirements:

a) A recognized entrepreneur or professional holding a
postgraduate degree in business administration, public
administration, finance, commerce, marketing, or an equivalent
discipline from a Higher Education Commission (HEC) recognized
inatitutinm

b) |Amember ofarecognized body of professional accountants.

Experience requirements:

a) Minimum ten (10) years of experience in a senior management role,
preferably within a professional or financial institution, including
experience as a Chief Executive or at a senior management level in
organizations with commercial attributes

b) Thorough understanding of the functioning of financial markets,
skills development, and certification Programmes, with exposure to
diverse and evolving market practices and industry
environments.

c) Practical knowledge of the development and implementation of
projects funded by multilateral and international donor agencies,
including activities such as development of TORs, selection of
consultants based on predetermined criteria, reporting to donors,
and otherrelated functions.

d) The candidate must meet all eligibility and fit and proper criteria as
prescribed under the Public Sector Companies (Appcintment of
Chief Executive) Guidelines, 2015.

e) Experience in leveraging technology and digital platforms for
certification, training, orassessment processes will be preferred.

Age requirement: 54 years maximum at the time of applying

Interested candidates meeting the above criteria should forward their

detailed resume along with the relevant supporting documents and

current and expected salary by 5" July, 2026 through email address:
careers@ifmp.org.pk.

Note: IFMP is an equal opportunity employer. For seeking complete

details about the TORs for the position, please visit
www.ifmp.org.pk/careers

PID(K)3869/25
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Job Vacant in BZU Multan

une 25, 2026 DUNYA Newspaper, Multan

BAHAUDDIN ZAKARIYA UNIVERSITY, MULTAN

University on-line: www, bro edue.pk

SITUATION VACAN

Mo, A 108- 20084525 Date: 11 -06-20006
Applcations am ivited inom the Padstan Mationals. lor the folliowing posts
Sr.| Mame cd Post | Feavier B Criveria for Appokament
[ Piature of
| Pos1
1 Treasrer 0 -Contract |a) Oealfcaton & Experience
(B5-210) Age {For thres | Phl in Fnance or Commeroe of Accooniing or Auditing o
E5 1o 50 years FEEtg) (Nl Eccemics from 3 Unbrersity of Degres Awarding Instinute duly
Perks B Eacendabia) recogrized by HEG, and
Privileges H Eight years” post-guaifcation experienca of BFS-17 & abowve o
RS adTEssabiles eguivalerd in releva? fisld
b G e TN oR
Sanant in B) Oualficaton & Experience
B5-20 [ LS or MPh In Finance or Commernces or Acoounting o Audifing

o Econamics or equivaiized 18-years’ education in the Seld of
Acoouns & Rpdt frormn University o Degnes Awardasg Ingsouhs
duly IBCOpRIzed by HEG: ana

[] Ten years' post-gualification eperiencs of BPS-17 & above o
equiralent experience in rebevant el

DR

) Doalfcaton & Experencs

[ MAA (Fnamce) or M .Com or ACCA :-j ACMA MSe (Econoimics)
e equivatent 16-years pducation division frosm a

University o Degree Awarding Institute duly recognined by HEC,
ET

i 12-years’ post-gualfication expenence of BPS-17 & above oF
equivalent espetence in redevant fesid

GENERAL

- Canchidates. mast apphy onding throogh B websile® joibs bos edu pk lolowed by subsmicsion of hand
copies of doly signed onlissr appdcation Sorm along with attested copées of degrees. emft cards.
ranscripts & cerfificates and most recend passport sire photograph. ApplicaSons otfer Than onkne will
ot b entertained

- Applcabons mest be accompanded by Compults Generaled Bank Draft amounting 1o RS S0007-
o reforaia e’
- Oniirey Barmk TrangascSon/Bamik Challan of the mespective amounds mesSoned aboee can alsn be

deposited i e Linkversity Branch. Main Cempes, HEL AT & 1271700643600 Of UBL AT
ESTO0I00018 for The punpose

- Expeerience certificabes musl be issued by the HR Depaiment of the Bmployens

- Candidyies already io-service of 3 Gowvemment Semi-Governrment Department of o Autonamsours Body
st apply throwgh proper channed

- Appicatons mosived after he last date will not ba entemained. even hough posted before Fee LS5t date

- Incompiele pobcabons (M amy manne) shall rof Do erisrlaned 200 Mo candddie {who will Submeg
INOmphets FOOBCISON . withou! Tolowing The reguinsmeent a5 Mmerboned abowe) will be considered
ineligible for the post

- Applcations must be sent o e “The Regstvar, Bahaoddn Isiarya Universily, Muftan™ by coursen’
postal senvice

- Lass clate Tor Suebmissaon of e appiceion 2 13.07. 7026 during a8hce hours

- Fror forther imguiny and information for the posts please contact at DGT-9210071-T5Ed-1105 & 1107

MOTE

- Appicants holdng pensicrable posts in any GovermmentSemi  GovernmenUAatonomoes Body and
apply Thiough DOoper Chadnel, Shall DE e in MOoDadants wilh the prowision of CRause-2igHT) of the
Pruagsb Defined ComiriSolion Fensaca Scihems Rules 2025

- Experiance n e selevant feld, whers mequired, in GovemnmenySemi-Govermment Ausionomous
Body:Private Organization (regisiered with SECPF) will only b2 considered 25 nelevanl’eguivalent
experence, Tesching eseanch operience will mof De considensd

- ERGIDIETY ShortEgling of the CRNCaales Shall B mate in BCondance with The procsduns ek dorams by
the Uiniseersity

- Onéy shortisied candidates will be calied for mbenview, and Mo TADA will ba pasd

= The Liniversity will not be responsible i call kethers ane notl recehved doe 50 27y Bpse of Courser Agency
Posl Dfce Temphonse Rlessags

=  The University resenves the right not 1o BAwithdrew any advertised postieithhold the apposTiment
agains! any post without assigning amy reason

Date: 11/08/25 IPL-647T9

REGISTRAR
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Job Vacant in IESC Islamabad

une 28, 2026 EXPRESS Newspaper, Lahore

ISLAMABAD ELECTRIC SUPPLY COMPANY

g S 3118 Gy s AN alis ), IS SIS A G bt Moo i La o ST ouasT

CAREER OPPORTUNITIES

Islamabad Electricity Supply Company is a leading power distribution company of Pakistan serving more
than 3.88 Million customers with annual revenue base of over Rs. 522 billion having operational
jurisdiction that covers five districts namely Islamabad, Rawalpindi, Attock, Jhelum and Chakwal.

We believe that the Human Resource is the key asset that will enable IESCO to realize its vision. We also
believe that it is the quality of the Human Resources and the Effectiveness of its Organization Structure that
would enable IESCO to meet shareholder’s expectations for all times to come. IESCO is seeking the
services of a dynamic qualified professional with relevant experience for the position of Company
Secretary.

Job Profile Qualification Experience Tg:df;'::;:“ﬂfﬁn
The Company Secretary shall report only
and directly to the Board of Directors and in
this capacity shall be required to maintain
confidentiality on all matters and
deliberations of the Board and its
Committees unless disclosure is approved
and allowed by the Board.

The Company Secretary shall be
responsible for ensuring that Board

= [a member of a recognized
body of professional
[@ccountanis; with a
minimum of 3 year relevant
experience as Company
Secretary in reputable

= Market based
competitive salary

procedures are followed, and that all Conpany. package.
applicable laws, rules and regulations and OF . = |nitial contract shall
other relevant statements of best practice [* 2 horof aw £or be for a period of
are complied with. body of corporate or three years,

chartered secretaries;

Ideal candidate should have complete extendable on

knowledge of Corporate Governance Rules
of Public Sector Companies and their
compliance requirements.

The candidate should have strong business
acumen and Judgment capabilities and
experience of performing in Senior
Management positions with Board level
interaction.

The position requires excellent writing skills
to effectively record and produce Board
minutes and directions and the capability to
have the board directions implemented by
the management

To develop a competent and high
performing team of individuals to achieve
the required high standards of work in the
department.

with a minimum of 3 year
relevant experience as
Company Secretary in
reputable company.

or

a person helding a
Master’s degree in
Business or Finance or
Commerce or Law from a
university recognized by
the Higher Education
Commission with at least
five vyears relevant
experience in reputable
company.

satisfactory
performance. First
performance review
shall be conducted
after six months of
appointment for

contract confirmation.

« Age Limit: 60 years
as on last date of
submission of
application.

HOW TO APPLY:

Application forms are available on IESCO website. Applications should be submitted through internet on

IESCO website www.iesco.com.pk and through post along with detailed CV, attested copies of

testimonials, minimum three references and a recent photograph to the undersigned. Only short listed

candidates will be contacted forinterview.

NOTE:

a) Noapplication will be accepted by hand.

b) Departmental candidates are required to apply through proper channel.

c) IESCOisanequal opportunity employer; females are equally encouraged to apply.

d) The competent authority reserves the right to cancel the advertisement or withhold the recruitment
process without assigning any reason.

e) The candidate must comply with the Fit and Proper Criteria and other conditions, as prescribed in the
State-Owned-Enterprises (C-Level Appointments) Guidelines 2024, the Companies Act-2017, and the
State-Owned-Enterprises (Governance and Operation) Act-2023.

f) Selected candidate shall be required to resign/ liguidate/ seek early retirement or sever their
connection/ lien with parent department immediately before joining IESCO.

g) Lastdateforsubmissionofapplicationis 15 days from the date of advertisement.

Director General (HR)
IESCO Head Office, Street - 40, Sector: G-7/4, Islamabad,
PID(1)10350/25 Tel: 051-9252080 Fax: 051-9252927
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Job Vacant in State Life of Corporation Pakistan Karachi

Une 28, 2026 DUNYA Newspaper, Lahore

‘i STATE LIFE Primelr

INESARFLAMNCE CORIPORATION OF PARISTAN

CAREER OPPORTUNITIES

Hiring of Internal Audit Professionals
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. Chur clesnil is 8 egual opporiunity amphoyer. Femaks candidates are encouraged 1o apply

- Salbary packagd of Seleched canddate Shall b desthded as oy presadang mules § pohcy of the Organizaton
- Gorvarmimend amployees may apply throwgh propsr channed after gediing MOC from parent departmmeent

. Chur chand resarngs the night 1o accapl. repect any applicabon o postipone/cancs] tha necruimant process wilthoul
BESHGMENG BTy MEES0n
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apply @& hftp:Ncarper.primehn.comopk along with your resurme, all aducatonal EooUuments, Sxperismss
certificabes, CHIC, domecile, and 0 passport Singe photos, within Fifteen (15) days of thes adwertisemant. Mo
applicaton will be entbriained afier due dalsa

FOR RENTING OF OFFICE SPACE IN STATE LIFE BUILDINGS, PLEASE

CONTACT THE GIVEN TELEPHOMNE NUMBERS (021-59202865 - 021-99204525]

PID{K 397825
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INTERNATIONAL

Job Vacancies Information by ICMA

Job Vacant in PRMSC Lahore

une 28, 2026 JANG Newspaper, Lahore

i ‘ Punjab Rural Sustainable Water Supply and Sanitation | [\A\ | @
W

| Project (PRSWSSP)/
B ,f’ | Punjab Rural Municipal Services Company (PRMSC)

JOB OPPORTUNITIES

F\n)dbiw Municipal Senvices Connpany (PRHSC) & & govemment-pwned nat-for profit company, incomoratid with ihe Securities and
| Exchange Commmission of Pakistan,under Secton 42 ofthe Comparies Act, 2017, The Company i executing a World ank hnded roject
| tted “Punjaf Rura| Sustainabie Water Supply and Sankaton Project (PRSWSSP]" in 16 Selected Tehsls of the Punjab Province.

Punjab Rural Municipal Services Company- Head Office (PRMSC-HO)
(st | o :‘;’: Elgbity Criteri
: QUALTFICATION
Deputy Manager i i Muster degree m Fmance/Accomimg | commerce { ecomamics | o
(Finance) . ACCARCMA
| 1 (PP5:6) | {01 Post) EXPERIE?
' # {5 years of rebevami work expenence m matiers relied (o [mancal
Salan (Re. 28775 | managemeat, budpeting, acoaniig ¢lc.

* Nate: Sabaies wilbe marhet-havd Femle candiatesare encoiraged taapply.

I, Inderestcd canddates ate {'ql 106 0 appéy onling Derouigh the Funjab Job Partal a8 Witps:Mobs: pumh pov ok Ko kand copy af e applicatia shall

|'t'4u':[li£.| T iV il

The ot e 6 s o ppheatians is July 13, 2008, Apglieabios meerved ofler the stpalated deadbne shall nol beenleriained

3, Cvernnent erplvoes puist apply through the proper chassel

4, Condidates ave required i uplosd ther updited resumns akoeg wilh o8 selevan! edhcatinal documsenis, evperenso ceriificates, CNIC, suppeeting
documenls (i i), and prool of civest etplovsent (1., Offer Letien™OC). npamplsle spplications shal be rejected without sy infimatice

5, A degres sl b obiuind from iolineicas resogeized by Lhe Higher Education Commnaswen (1EC) of Pikitan

f. Oy shonthsted candidates wall be called for Interview, Mo TA/DA shall be admisaible for sppearing i the et Stervien

1. Ineseols Larpe mimber of appiticnmts, PRMSC reservee the right bo sl shostlisting ertern, inchuding Eereskold marks andfor ratio of camdidsies, o
b consuderdd or the e stage of the reoraiment prcess

4. PRMSC reserves thenight to acoep, reject, or cancel am imetication of the estire secnitment pecess al any sixge withou sssigning iy rasa

4. The manber of viscancics sy be incecased of decreased af uny tine walhou! prior nabice
I Punjab Rural Municipal ServicesCompany
5% Floor KD Plaza MM Alam Road, Lahore.
PH: No. (042) 99333609
| IPL:6477 Email: recruitment,prmsc@punjab.gov.pk

19| Page



